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Keeping Workers Safe during Hurricane
Cleanup and Recovery

Hurricanes can result in widespread flooding and damage to property and infrastructure.
Cleanup and recovery activities involve hazards that can cause serious injuries or death. SC
OSHA urges employers and workers engaged in cleanup and recovery to be aware of these
hazards and how to protect workers. These hazards are outlined below along with the proper
precautions for employers and workers.

- If you are an employer, worker, homeowner, or member of the public involved in cleanup and recovery activities, it is important that you assess the
potential for hazardous conditions and/or exposures before you engage in these activities.

- Based on an initial assessment of hazards, employers need to provide workers with the appropriate personal protective equipment, training, and
information to safely perform the work.

If you have questions, need information or advice, need assistance, or to report an emergency or to file a complaint, call SC OSHA at 1-803-896-7672. We are
here to help and provide information.

Portable Ladder Safety

Falls from portable ladders (step, straight, combination and extension) are one of the
leading causes of occupational fatalities and injuries.
¢ Read and follow all labels/markings on the ladder.

e Avoid electrical hazards! — Look for overhead power lines before handling a ladder. Avoid using
a metal ladder near power lines or exposed energized electrical equipment.

e Always inspect the ladder prior to using it. If the ladder is damaged, it must be removed from
service and tagged until repaired or discarded.

¢ Only use ladders and appropriate accessories (ladder levelers, jacks or hooks) for their
designed purposes.

e Ladders must be free of any slippery material on the rungs, steps or feet.

¢« Do not use a self-supporting ladder (e.g., step ladder) as a single ladder or in a partially closed
position.

¢« Do not use the top step/rung of a ladder as a step/rung unless it was designed for that purpose.

« Use aladder only on a stable and level surface, unless it has been secured (top or bottom) to
prevent displacement.

« Do not place a ladder on boxes, barrels or other unstable bases to obtain additional height.
« Do not move or shift a ladder while a person or equipment is on the ladder.

« An extension or straight ladder used to access an elevated surface must extend at least 3 feet
above the point of support (see diagram). Do not stand on the three top rungs of a straight, single
or extension ladder.

« The proper angle for setting up a ladder is to place its base a quarter of the working length of the
ladder from the wall or other vertical surface (see diagram).

« Aladder placed in any location where it can be displaced by other work activities be secured to
prevent displacement or a barricade must be erected to keep traffic away from the ladder.



« Be sure that all locks on an extension ladder are properly engaged.

« Do not exceed the maximum load rating of a ladder. Be aware of the ladder’s load rating and of
the weight it is supporting, including the weight of any tools or equipment.

3-Point Contact Support and Working Angle
Workers’ Rights
Workers have the right to:
* Working conditions that do not pose a risk of serious harm.

* Receive information and training (in a language and vocabulary the worker understands) about
workplace hazards, methods to prevent them, and the OSHA standards that apply to their
workplace.

* Review records of work-related injuries and ilinesses.

* File a complaint asking OSHA to inspect their workplace if they believe there is a serious
hazard or that their employer is not following OSHA’s rules. OSHA will keep all identities
confidential.

* Exercise their rights under the law without retaliation, including reporting an injury or raising
health and safety concerns with their employer or OSHA. If a worker has been retaliated against
for using their rights, they must file a complaint with OSHA as soon as possible, but no later than
30 days.

Worker Rights

You have the right to a safe workplace. 7he Occupational Safety and Health Act of 1970 (OSH Act) was passed to prevent workers from being killed or
seriously harmed at work. The law requires that employers provide their employees with working conditions that are free of known dangers. OSHA sets and
enforces protective workplace safety and health standards. OSHA also provides information, training and assistance to workers and employers. Workers may file a
complaint to have OSHA inspect their workplace if they believe that their employer is not following OSHA standards or that there are serious hazards. Contact SC
OSHA at 1-803-896-7672 if you have questions or want to file a complaint. We will keep your information confidential. We are here to help you.

This fact sheet creates no new legal obligations. It contains recommendations as well as descriptions of OSHA safety and health standards. By
law, employers must comply with safety and health standards and regulations and provide their employees with workplaces free from
recognized hazards likely to cause death or serious physical harm. The recommendations provide additional information intended to assist
employers in providing safe and healthful workplaces.

For assistance, contact us. We can help. It's confidential.

Contact Information, visit:
www.osha.gov/hurricane
SC OSHA Standards Office
803.896.7661
scosha.llronline.com
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